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HON'BLE MINISTER OF STATE VISITS SCI HEAD OFFICE

Employees of The Shipping Corporation of
India Ltd (SCI) have contributed to the Kerala
Chief Minister’s Distress Relief Fund (CMDRF)
to extend whole hearted support to the flood
affected people of Kerala. The amount thus
collected was handed over to Shri Pinarayi

Shri Mansukh L Mandaviya, Hon'ble Minister
of State for Road, Transport & Highways,
Shipping and Chemicals & Fertilizers,
Government of India visited SCI Head Office
in Mumbai on Thursday, the 30%" August
2018. SCI CMD, Capt. Anoop Kumar Sharma,
appraised Hon'ble Minister about SCI's
working in particular and Maritime Industry
in general. Thereafter, Hon'ble Minister
interacted with the senior executives of SCIL.
He also unveiled the latest issue of Vigilance
Division’s magazine ‘SCI Voyager".

The Free Press Journal had organised a
Conference titled ‘India’s Coastline - Engine
and Wheel of Economic Growth' which was
held at ITC Grand Central, Parel, Mumbai on
22" QOctober 2018. Capt. Anoop Sharma,
CMD, SCI participated in the Panel discussions
on the theme ‘Unlocking the potential of the
coast. On the sidelines of the conference,
CMD, SCI interacted with Shri Nitin Gadkari,
Union Minister for Shipping who was the Chief
Guest and Keynote Speaker of the Conference.

KERALA CHIEF MINISTER RECEIVES SCI EMPLOYEES' DONATION

Vijayan, Hon'ble Chief Minister of Kerala at his
Office in Thiruvananthapuram on 30.10.2018
by Shri Rajesh Sood, Director (T&OS) of SCL

Kerala was affected by severe floods in August
2018 due to unusually high rainfall, which has
been reported as one of the worst floods in a
century. The employees of SCI have donated
their one day's salary to contribute to the
recovery and rebuilding of the State.

On this occasion, Capt. Anoop Sharma, C&MD,
SCI said "It has been really a tough time for
the people of Kerala and it is important that
we all stand together to support the people of
Kerala. I am happy that SCI has come together
and contributed for this noble cause”.
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FROM THE DESK OF CMD

My dear colleagues,

I am pleased to note that the
Editorial Team is bringing
out a festive edition of our
in-house quarterly magazine
‘SCI Sandesh”.

| am extremely happy to state
that we have started this
financial quarter on a high.
We have won two Awards
and two Commendation
certificates at International
level  Shipping  Award
events held in Dubai, UAE
in October 2018, in addition
to the several awards won
earlier this year. Awards and
Commendations bring cheer
to the organisation and its stakeholders. It speaks volumes
of the collective endeavour and team work.

The recent spurt in the charter rates of tankers (especially
VLCC) is encouraging and a good sign for us. We are a
highly diversified company with presence in multiple
segments of the Shipping business and are reasonably well
hedged. However, the tanker segment has been the largest
contributors to the overall revenue. This uptick (as indicated
by the rising World Scale rates) in the VLCC segment is a
welcome good news.

The rising world crude oil prices have resulted in an increase
in the bunker prices across the world which has impacted
our business too. Interestingly, the US-China trade war has
presented opportunities to some countries and certain
trade segments. We shall have to keenly observe the fallout
and impact of the trade wars in the months to come.

The conclusion of discussions during IMO's MEPC 73
(Sulphur 2020) and the nearing of the November 4t
deadline (US sanctions on Iran) are key international
shipping events. While most things have been addressed
this meeting; certain issues shall have to wait till MEPC 74
convenes in mid 2019. In any case, SCl is steadily gearing
up for compliance by the official deadline 1t January, 2020.
Hon'ble Minister of State for Shipping during his visit to SCI
had expressed his deep satisfaction over the improvement
seen in the organisation, as compared to his earlier visit
in 2016. He had also appreciated the SCI management for
maintaining high morale amongst the employees despite
challenging times.

Itis heartening to know that there has been an overwhelming
response for 'SCI EMPOWER' the competition for young
managers of SCl. | congratulate all the participating teams
who have submitted their Research and Reports as part of
the competition and wish them all the very best. | shall look
forward to meeting and interacting with the winning teams.
I would like to personally urge all employees to actively take
part in all the events organised by the company from time
to time as | would like SCI to be a learning organisation.
Festive season has started in India, and | hope that this
festive season brings in more and more cheer to the
organisation and its stakeholders. | wish all the employees
and their families a very happy and prosperous festive

season.

Anoop Kumar Sharma
Chairman & Managing Director
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It is heartening to note that the yeomen
services of SCI's 43 vessels is recognised by
US Coast Guard for providing a worldwide
safety network to assist, search and rescue,
co-ordination in responding to emergencies
at sea. The AMVER Awards are instituted by
United States Coast Guard aiming to provide
quick and efficient rescue of disabled and
distressed ships at sea, saving lives and
ensuring continuity of shipping operations.

AMVER is a worldwide voluntary reporting
system sponsored by the US Coast Guard. A
computer based global ship reporting system,
which is used worldwide by SAR (Search and
Rescue) authorities for arranging assistance to
persons in distress at sea.

The AMVER (Automated Mutual-Assistance

Vessel Rescue) Awards were received by Shri
S V Kher, Director (Bulk & Tanker Services)

SCI BESTOWED WITH AMVER AWARDS FOR 2017

along with Capt. N S Rege, DGM & Capt. M K
Srivastava, DGM of (ISM & ISPS Dept) at the
hands of Dr Malini V Shankar, Director General
of Shipping and Consul General Edgard Kagan
in a ceremony held at US Consulate Office,
BKC, Mumbai on 27" August, 2018.

CMD, SCI AWARDED “OUTSTANDING ACHIEVEMENT AWARD"”

Capt Anoop Kumar Sharma, Chairman
& Managing Director of The Shipping
Corporation of India Ltd (SCI), has been
awarded with The Maritime Standard
‘Outstanding Achievement Award’ 2018
for his outstanding contribution to Indian
shipping and the maritime fraternity at large.
He was conferred with the prestigious award
at the 'The Maritime Standard Awards 2018’
held on 15" October 2018 at Atlantis Ballroom,
The Palm, Dubai.

Hosted by top BBC journalist, Tim Willcox,
the fifth edition of The Maritime Standard
Awards was attended by a high-level audience
comprising more than 700 executives in
shipping, ports, shipbuilding and repair and
related sectors, from almost 70 different
countries. The prestigious event celebrates
and rewards the achievements of leading
companies and individuals active in the
maritime fields in the Middle East and the
Indian Subcontinent. The Awards event was
held under the patronage of His Highness,

Sheikh Ahmed Bin Saeed Al Maktoum,
President, Dubai Civil Aviation Authority and
Chairman and Chief Executive, Emirates Airline
and Group.

On receipt of the award, Capt Anoop Sharma,
CMD, SCI dedicated the award to the
employees of SCI and thanked his family for
their support. He also expressed his happiness
on having won the award for the SCI family.
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“SWACHHATA HI SEVA” CAM PAIGN AT SCI

As per the directives received from Government of
India, Ministry of Shipping, Swachhata Pakhwada
was organised from 17.09.2018 to 02.10.2018.
“Swachhata Hi Seva” campaign commenced
on 17t September, 2018 with administration of
Swachhata pledge by Chairman and Managing
Director, Capt Anoop Kumar Sharma to all the
employees.

In addition to cleanliness drive, during the
Pakhwada, series of other events, such as slogan
writing, essay writing, tree plantation drive,
nukkad nataks, skit performance, shramdaan by
employees, cleanliness drive on-board vessels
and awareness campaign-cum-cleaning drive at
Dahanu village in Palghar district of Maharashtra
and in slum clusters of Powai was also organized.

Highlighting part of the Pakhwada was Dahanu
visit,  wherein  Administration  department
organized a mass awareness-cum-cleaning drive
on 27" September. The day started with beach
cleaning drive followed by awareness campaigns
around better sanitation practices like using
a toilet, hand washing, health and hygiene
awareness, etc in Zila parishad primary school
at Narpad village. Enthusiasm of our young
generation was far beyond the comprehension.
Students wholeheartedly participated in the rallies
organized in the village for generating awareness
about sanitation and cleanliness. Door-to-door
meeting with villagers was also conducted to drive
behavioral changes at the grass root levels. The
active participation from the students, school and
panchayat officials portrayed as to how committed
they were to keep their surroundings clean, neat
and green.

To add further momentum to the drive, cadets
from MTI performed nukkad nataks, thought
provoking skits, Powai lake clean up drive and
organized mass rally followed by awareness
campaign in the slum clusters of Powai to bring
about the positive change. The event came as a
reflection of how young minds perceive the issues
utmost importance i.e. cleanliness and how their
contribution make a difference in society.

The scale at which event was organized reaffirmed
and reinstated the importance of Swachh Bharat
Mission and motivated all to take necessary steps
on an everyday basis to move towards a cleaner
and greener tomorrow. The event concluded with
a promise of active participation in achieving our
collective quest to make a “"Swachh Bharat.”
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TRAINING SESSION ON RTI

With a view to create awareness about
the various provisions of the RTI Act in the
Organization, SCI had arranged training of
its APIOs and other concerned officers in
Shipping House on 10™" October, 2018 on 17t
Floor Cafeteria.

The programme was inaugurated by Director
(P&A), Shri S P S Jaggi, wherein he stressed
the importance of RTI Act and applicability of
its provisions with special reference to PSUs.
Mr. Dipankar Haldar, ED (LA & Co. Secretary)
was also present on the occasion. Mr. Haldar
welcomed the Speaker Mr. K. S. Kumar and the
participants.

It was a full day programme and SCI had
availed the services of Mr. Kumar who is a
Master Trainer and Director (Retired), Ministry
of Defence, Ex-Director, I/c & HOD, ISTM,
DoPT, Govt of India. Mr. Kumar is presently

a Freelance Executive Trainer imparting class
room training and taking up assignments
on Consultancy basis for various National
Training Institutes and Central as well as State
Government institutions including Ministries /
Departments.

The training was attended by approx 25
officials including PIOs and FAAs. The contents
covered important aspects of the RTI Act and
how the same needs to be judiciously and
effectively implemented, which would also
strengthen the functioning of the Organization
as a whole. It was unique of its kind as SCI has
taken a step forward in holding an in-house
training exclusively on RTL. The programme
was more of an interactive session between
the participants and the Expert which was
appreciated by all present.




Mrs. Sangeeta Sharma, Director (Liner &
Passenger Services) is the winner of India
Maritime Award of “Woman Professional in
Shipping & Logistics” for her out standing
contribution in the shipping business. She
was conferred with the prestigious trophy in
an award ceremony held on 22" June 2018 at
St Regis Hotel, Mumbai. The Award function

SCI HONOURED AT “INDIA MARITIME AWARDS" 2018

was graced by the First Lady of Maharashtra,
Mrs. Amruta Fadnauvis.

Shippingis not the endeavour of one individual
but the vision of one or a few, coupled with
the perservance and efforts of a team. This is
the strength of SCI which will hold it in good
stead in years to come and help us to grow
from strength to strength.
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TREE PLANTATION DRIVE AT MTI, POWAI

A Tree Plantation drive was carried out by the
MTI employees and cadets in end-September
2018 during Swachhata Pakhwada. In all, 55
Saplings (25 Ficus, 10 Neem, 10 Peepal and 10
Jack Fruit trees) were planted within campus
with the help of compost, organically prepared
in various compost pits at MTI campus, Powai.

SCI Sandesh Vol. 3 | 2018

Deweeding and trimming activities were also
carried out in this campus on this occasion.
Mr. Narendra Kumar, Principal (MTI); Mr. M S
Saini, DGM (MTI-Admin), some SCI officers
and cadets along with contract workers were
actively involved in this eco-friendly drive.
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MARATHON (42.195 km) - HOW THE OFFICIAL DISTANCE CAME TO BE!

The legend of Marathon is said to have originated
from the narratives of writers Lucian and Plutarch
with reference to the Greco Persian Wars. In 490 BC,
a Greek messenger named Pheidippides was sent to
seek help from the Spartan Army when the Persians
landed near Marathon in Greece. Pheidippides was a
hemerodromos, a professional long distance running
messenger. He is said to have first run 140-150 miles
in two days to fetch the help of the Spartans and
then again ran about 25 miles from the battlefield
in Marathon to Athens to proclaim a Greek victory.
According to the Lucian story, Pheidippides died from
exhaustion immediately after announcing victory to
the Athenians.

Another narrative by Plutarch carries an identical tale in
which the name of the runner is Eukles who completes
a long run from Marathon to Athens, proclaims victory
and dies of exhaustion soon after. There is, however, no
contemporary record of the above narratives.
Interestingly, Heredotus, considered as the Greek
'Father of History’ in his account of the Battle of
Marathon has made mention of a long distance runner
named Philippides. Heredotus's account of the Battle
of Marathon has certain similarities to the above
narratives. Heredotus writes that the Athenian runner
was sent to Sparta from Athens to seek their help in
fighting the approaching Persian army. The Spartans
declined to engage before day of the full moon after
which Philippides ran back to Athens. He covered a
total of about 150 miles over mountainous terrains for
two days.

As per historical accounts, the Greek soldiers routed
the Persian soldiers at the Battle of Marathon. Majority
of the defeated Persian cavalry retreated to their ships.
Concerned that the Persians could attack Athens from
the sea, the Athenian soldiers marched back to Athens
right after their victory over the Persians. Effectively,
the Athenian army marched back to their capital
(Athens) from the battlefield (Marathon) covering
approximately 25 miles in full battle armour. This is
probably the source or origin of the myth.

The first Olympics in 1896 was designed by Pierre de
Coubertin, who is considered as the Father of Modern
Olympics. It is said that Coubertin came across Robert
Browning's poem about Pheidippides in which the
messenger died moments after announcing triumph
to his countrymen. Coubertin proposed the inclusion
of a 'marathon race’ as part of the first modern
Olympic Games scheduled to be organised in 1896
to commemorate the legend of Pheidippides. The
first Olympic marathon race of 25 miles was held
on 10" April, 1896. As a tribute to the Greek myth,
the standard course distance was set at 25 miles (40
kilometre) in 1896 and remained the same for the next

two Olympics. Marathon races elsewhere were also
being run at around the 25 miles distance.

The organisers of the 1908 London Olympics tinkered
with the design of course to 26 miles to begin the race
under the East terrace of Windsor Castle so that the
royal family could watch the start. It was stretched
further by adding a full circuit of the track in the
stadium to finish it beneath the royal box. As a result,
the final distance for the Olympic Marathon race held
on 24" July, 1908 was around 26 miles and 385 yards
(later found to be 174 yards short).

The 1908 London Olympics distance of 26 miles and
385 yards (42 kilometre and 195 metre) was considered
standard and as the official length by the International
Olympics Committee in 1921. An excess tolerance of 42
metre (one metre per kilometre) is allowed as a result
of International Association of Athletics Federations’
(IAAF) short course prevention factor to ensure that
the course length is not lesser than 42.195 kilometre.
As per the IAAF (@iaaforg), the current Marathon
record for men is 2 hours 1 minute and 39 seconds
set by Kenyan Eliud Kipchoge (@eliudkipchoge)
in the Berlin Marathon (@berlinmarathon) held on
16" September, 2018 bettering the previous best

timing by 1 minute and 18 seconds. The second best
timing of 2 hours 2 minutes and 57 seconds was set
by another Kenyan Dennis Kimetto (@denniskimetto)
at Berlin Marathon in 28" September, 2014. It has thus
taken about 4 years to knock off a minute and a half.
‘Two Hours' The Quest to Run the
Impossible Marathon by Ed Caesar
(@edcaesar) is an excellent book
detailing the evolution of Marathon
and the runners who have made
a name for themselves. Whether
a runner or not, it is an interesting
read. It is wonderfully researched and
neatly presented.

Compiled by - S Hariharan, Manager,

C&MDs Secretariat

e
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68™ ANNUAL GENERAL MEETING

The 68" Annual General Meeting was held on
25™ September, 2018 at the Registered Office of
the Company at Mumbai. The shareholders had
gathered in good numbers and had a detailed
interaction with the C&MD and other Board
members of the Organisation.

The Government nominee was also present
to provide necessary clarifications wherever
required on behalf of Ministry of Shipping.
SCI had also provided e-voting facility to its
shareholders as per the applicable statutory
requirements. All the resolutions proposed in
the notice were passed with requisite majority.

SCI HOSTS VENDOR MEET 2018

SCI organized Vendor Meet 2018 on 31¢t July 2018
at its Head Office in Mumbai wherein more than
100 representatives belonging to more than 70
organizations supplying various products and
services to SCI, participated from across the globe.
The aim of the meet was to facilitate interaction
and exchange of ideas between the vendors and
SCI Management for growth and mutual strategic
advantage. The program was also attended by
senior officials of SCIL

Mr. Rajesh Sood, Director (Technical & Offshore
Services Division and Purchase & Services
Department) inaugurated the event with his
opening address. He welcomed all the vendors
to the event and asked them for their continuous
cooperation during the tumultuous times of
the Shipping industry. He also emphasized the
importance of symbiotic relationship of SCI and
its vendors.

Mr. A. V. Patel, GM (Bills & Tax) informed the
gathering about the Centralized Bill Receipt Cell
(CBRC) that has been introduced in SCI on 12 July

2018 for receipt, distribution, processing, scanning
and record management of all Bills for payment.
He also elaborated the process for clarity and
better understanding of the audience.

Speaking on the occasion Capt. Anoop Kumar
Sharma, C&MD, thanked the vendors for their
continual cooperation and applauded their
contribution as partners in progress. He implored
the vendors to ensure timely supply of quality
goods to help efficient running of the vessel. He
asked for vendor’'s cooperation in helping SCI
develop a “free, fair and transparent” system.

The Vendor meet 2018 was well received by the
participants, and numerous queries raised by them
were answered. Mrs. H. K. Joshi, Director (Finance),
while answering the queries raised by the vendors
elaborated the advantages of the CBRC and
requested them to disseminate the same to fellow
vendors who could not be present.

The meet ended with a vote of thanks to SCI
Management and participating organizations.
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LANDING ASHORE OF A MARINER

Writing for a company's magazine is very
different from writing anything else. It is
going to be on the table of everyone who
is appraising you for your job performance!
Let me introduce myself, I am Capt Shantanu,
working as DGM, correction, as Senior
Manager in liner technical dept since Oct'15. I
joined SCI in Sept'00 and first ship as Trainee
Navigation Officer Cadet in March'01. There
are some routine goals in all professions i.e.
when you join a ship as cadet, you dream of
becoming a Captain one day. And off late when
one becomes a Captain or Chief Engineer on
board, he plans to switch over to shore job
for various reasons. And thus I landed ashore
on 21t October 2015 and was absorbed as a
superintendent in liner technical dept.

I was preparing myself mentally for this job
since long and was working harder than
is usually required on board. Thus it was
not really very tough for me to switch over
from ship to shore job profile. It is an added
responsibility as we command a single vessel
as master but get to manage several vessels
as a superintendent.

I believe that sailors get paid very high salary
not because we do great jobs, but because
we do our jobs in a perfect way day after day,
leaving no chance for any mistakes because
our smallest mistakes may lead to heavy
financial and environmental consequences.
We generally complete all on board tasks very
diligently, however as I learnt soon enough,
it is not practical to complete all pending
jobs same day in office as mails keep coming
continuously and ships need guidance,
monitoring and assistance at all times and
we have to be on our toes at all times while
awake and sometimes throughout night in
emergency situations. Superintendents are
the first point of contact for master for most
of their issues. Sometimes we are not able to
finish all pending jobs or unable to do the job
the way we want as we have to leave for home

after certain time unlike on ships where we
can continue till the time the job is completed.
Compare this to the situation on board where
we may find someone to even type mails on
our behalf!

The most difficult thing to adapt in shore
office is sudden and huge (may be one tenth)
reduction in the salary. However startling it
may seem, this is the reality and this is not a
big surprise for us as we know this fact prior
joining ashore. But knowledge of the fact does
not take away the pain! Our family may have
committed to bring down the living standards
and live a simple life for the sake of living
together, it never comes down in reality and
the result is hardly any savings at all and on
top of that we eat away our savings slowly and
steadily. Gone are the days we used to travel
and spend lavishly, now we think twice before
spending even X 100/-.

Initially we count the days and then months
after joining shore and we never realize when
we stop counting days and months. The
best part of working ashore is time flies like
anything! The moment we get up, we hardly
have a minute to waste especially for those,
who have to travel around 3-4 hrs daily for
work. In spite of several time and financial
constraints, we are happy to see our families
faces at the end of the day and that is the
biggest reason why a mariner lands ashore.

My friends ask me about
my experience of working in £ =
SCI office as they think SCI
is falling far behind other
shipping companies. 1 say
to them that SCI can not
be compared with other
shipping companies as SCl is
a PSU whose goal is not only
to make profits.

- Input by Capt Shantanu,
Sr. Manager, L&PS Division, Mumbai
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FOUNDATION DAY CELEBRATIONS

On 2" October, 2018, SCI Mumbai celebrated
its 58" Foundation Day. The building was
illuminated in several hues the previous
evening. A grand Sanskar Bharati Rangoli in
the lobby welcomed the employees.

After a statue garlanding ceremony by CMD
and the Directors in the lobby, the audience
proceeded to the auditorium. The function
began with the screening of the SCI Corporate
Film which depicted the glorious past, our
remarkable achievements, the present day
scenario and efforts and the future vision of
SCI. To celebrate the foundation day, a cake was
cut by the CMD, Directors, CVO and General
Secretaries of the SCI Officers Association and
SCI Staff Union.

Thereafter, CMD launched the “SCI Explorer”
- an HR General Management bimonthly
magazine - which will explore new ideas, best
practices and leadership lessons. This was
followed by a speech by the CMD wherein
he stated that he was trying to inculcate a
learning organization and imbibe a sense of
belongingness. The response of employees
would go a long way in making this vision
fruitful.

Several competitions, such as Swachhata
Essay, Poster & Slogan competitions and Hindi
competitions were conducted in the previous
few weeks as part of the Hindi and Swachhata
Pakhwada. The prize winners were felicitated
at this function.

In SCI, a silver medal is presented to employees
as a long service award on completion of 25
years. From this year onwards, the long service
award winners for a year will be felicitated on
Foundation Day. Mr. Mahesh Balraman was
the privileged recipient this year.

The hidden talents of employees came
to light in the cultural programme with a
serene medley of old songs, the soothing sufi
songs, the beautiful, rustic regional songs.
The vocal performances were interspersed
with an audience quiz and an outstanding
performance from the bubbly energized
cadets from our Maritime Training Institute.
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The skit on Swachhata performed by them was
an eye-opener. Using humour, they conveyed
the important message about how little things
done in ignorance such as waste disposal,
use of plastic etc can have a huge impact on
the society. They made the audience tearful
and cheerful with their performance and the
applause was deafening and well-earned. It
was heartwarming to see the enthusiastic and
socially aware younger generation.

A film on the efforts by HO & MTI on
Swachhata activities was shown highlighting
the different initiatives and hard works by
our employees towards greener and cleaner
surroundings. Cleaning activities in/around
HO & branch offices, cleaning of beach and
up-putting literacy drive on cleanliness in
a remote village of Maharashtra shows how
much our company cares and stands with
the country and its government in spreading
awareness.

As atoken of appreciation the visiting orchestra
and the performers were given participation
gifts. The recommended dress code was
traditional outfits to depict our diverse culture.
The vibrant culturally rich dresses worn by our
audiences were appreciated and rewarded.

Foundation Day is all about the united SCI
family and imbibing a sense of belonging. The
day gives us the chance to engage with our
colleagues. It is also an opportunity to have
fun, promote worthwhile causes and give due
recognition to winners and participants. Our
CMD took the lead in treading this path and
created history by participating in the slogan
and speech competition. The message was
ingrained in our minds with the highlight of
the programme - the Hindi film song ‘Jab koi
baat bigad jaaye, jab koi mushkil pad jaaye,
tum dena saath mera, O Hamnawaaz..." sung
by the participants, CMD, Directors and CVO
and sung encore by the audience present.
The programme culminated with a vote of
thanks and the National Anthem followed by
lunch.

(Pics on page 12)




MEMORABLE MOMENTS OF FOUNDATION DAY CELEBRATIONS




A Geo-technical vessel “Samudra Sarvekshak”,
owned by ONGC, has been managing by SCI
under Operation & Maintenance contract for
the last two decades. The vessel is engaged
in specialized geo-tech operations of national
importance, and SCI is always committed to
render efficient and impeccable services for
smooth functioning of vessel.

Recently, the vessel was at Mumbai, and SCI
top executives, viz. Shri SPS Jaggi, Director
(P&A), Shri Rajesh Sood, Director (T&OS) and
Capt Anil Kumar Sharma, GM (OS&TS-F) along
with other executives visited the vessel on 23

SCI DIRECTORS VISIT GTV “SAMUDRA SARVEKSHAK"

August 2018 as part of Senior Management's
ship visit and and to review overall operations
of the ship.

Master and Chief Engineer Officer along with
other ship staff extended warm welcome to
SCI's executives and exchanged courtesies.
Master and CEO took them for rounds to
various departments and briefed about geo-
tech operations. SCI executives conveyed
their appreciations to the Master and ship
staff for an excellent upkeep of the vessel, and
discipline & harmony amongst the ship staff.

.

SCI WINS TWO PSE EXCELLENCE AWARDS 2018

SCI has received two awards at the PSE
Excellence Awards 2018 ceremony hosted
by the Indian Chamber of Commerce (ICC) in
New Delhi in August 2018. These awards have
been instituted by ICC to recognize excellence
in public sector undertakings.

Capt Anoop Kumar Sharma, CMD, SCI has been
conferred with an Excellence award for his
outstanding contribution to the Indian Public
Sector at the ICC's PSE Excellence Awards
2018. Mr. Ashok Kumar, Senior Manager of SCI
Regional Office, Delhi received the Award and
Citation on the CMD’s behalf.

In addition to the above, in recognition of
SCI's commitment to the principles of gender
diversityand equality atthe workplace reflected
by the representation of women employees
across hierarchical grades including its Board,
the SCI was declared ‘Winner’ under category
“Contribution of Women in PSEs".
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SCI BAGS ‘OFFSHORE MARINE AWARD FOR OWNERS & OPERATORS’

SCI has won the ‘Offshore Marine Award for
Owners & Operators’ at the Seatrade Maritime
Awards - Middle East, Indian sub-continent &
Africa, held at Atlantis, The Palm, Dubai on 28t
October 2018. SCI has also been recognised
with two commendations under the categories
‘Corporate Social Responsibility’ and ‘Shipping
Company of the year'. The Award, Citations
and Commendations were received by Shri S.
K. Biswas, Chief Manager, SCI at the event.

Seatrade Maritime Awards is one of the most
influential award schemes for the Middle East,
Indian Subcontinent and Africa, attracting
a powerful cluster of maritime influencers,
leaders and personalities, the awards stand
heads and shoulders above the rest as the
region’s preferred platform for supporting the

very best of industry success. Held under the
patronage of H.E. Sultan Ahmed Bin Sulayem,
Chairman of Ports, Customs and Free Zone
Corporation and Chairman of Dubai Maritime
City Authority, and as part of the UAE
Maritime Week, Seatrade Maritime Awards
2018 celebrated its landmark 15" anniversary
this year.

Capt Anoop Sharma, CMD, SCI said “T am
extremely happy to state that SCI has bagged
two Awards in as many weeks and both in
Dubai.I am also pleased to note that Seatrade
Maritime Awards has also bestowed upon
SCI, two Commendation Certificates. Winning
awards, especially in times of tough markets
make them special”

OFFSHORE MARINE
AWARD FOR OWNERS
. AND OPERATORS

VIGILANCE AWARENESS WEEK 2018

The Inaugural Function of the Vigilance
Awareness Week 2018 at SCI was held with
the administration of “Integrity Pledge” at the
Head Office in Mumbai on 29" October, 2018.
Shri S. S. Hussain, Retired IAS Officer and
SCI's Independent External Monitor was the
Guest Speaker for the function. The messages
received from the Constitutional dignitaries
were also read on this occasion.

Inordertocreateawarenessregardingvigilance
amongst the employees and its stakeholders,
various competitions and programmes, such
as Essay Writing, Interactive Quiz, Slogan,

- P = = =

Cartoon / Poster Drawing Competitions,
Talent Show etc have been scheduled during
the week.
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WIPS COMMITTEE UNDERTAKES VARIOUS INITIATIVES

SCI's WIPS Committee has been actively

involved in organising various events on health

and environment related issues, employees
work environment, social welfare, charity based
programmes etc in and around Mumbai area.

Some important programmes undertaken since

June 2018 till date are enumerated as under:

A. Paper and cloth Bags made and sold
(5% June): WIPS Committee members
and volunteers collected old saris and
cloth pieces and organized bags-making
from underprivileged workers. Similarly,
newspaper bag workshop was also organized
to promote environment sensitivity. These
bags were sold to SCI employees to raise the
funds for CSR activities.

B. School Kit Drive for needy kids (7" June):
SCI WIPS has assisted Seva Sahayog in their
collection of funds (to buy school kits) by
allowing them to setup a stall in our premises.
SCI employees contributed generously while
the stall was set up at SCI Premises. Our
handholding in this noble venture would
help develop child’s interest in education at
the same time reduce dropout rates.

C. CSR fund raising Mela: During the
auspicious days of Navratri festival, an annual
get together of all SCI employees in the
form of CSR Mela was organized in Shipping
House recreation room. The highlights of
the event were:

*  NGOs like BNHS and Adwitiya were invited
for creating awareness about their work to
the employees and also for raising funds by
sale of their merchandise.

SCI Sandesh Vol. 3 | 2018

Homemade food stalls were set by
employees. The CSR funds were raised from
the sale of stalls and from the contribution *
by volunteers.

SCI WIPS had a stall for the sale of cloth and
paper bags.

D. Aaryashree Foundation is working for

providing better life skills, education and
hygiene for adolescence girls and women
of three slums at Belapur, Navi Mumbai.
The organization had requested for aid for
their training center. SCI WIPS Committee
identified their requirement for Computers
and Sewing machines. The Funds raised
by CSR Mela and additional voluntary
contribution drive has been initiated till
October 2018. SCI WIPS will be handing
over the computers and sewing machines
to Aaryashree Foundation as Diwali &
Children’s Day gift in November 2018.

On the occasion of World Mental Health
day, a session by Ms. Jayanti Bakshi was
conducted in Shipping House auditorium
on 10" October. Ms. Bakshi is a trained
Psychotherapist and Sex Educator, and
has worked extensively in the area of
Talk Therapy on issues like Sexual Abuse,
Marital Discord, Stress, Depression, and
Parenting Skills. The session was open for
all employees and turned out to be highly
interactive. The topics covered were based
on Healthy Lifestyle, Balance in Office and
Home, Motivational work, Not to work as
a routine. SCI WIPS Committee received
many positive feedbacks for conducting this
session.
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oE UL hIATCTa | (&rat UEaTS oh qad (a1 el Tlcferfere ht STt

THHISTE o FHH FATCE, Hag o wHar e § qorarT g & g
i SITeehdl agM, 3 FiedTiad 31T IRd s o forw fadsw 2018 &
e § T fedt & fareRy S S S T $66 ST,
T FIRI0T FRITIAI T SH-2-S%h TR0 & R TS
feft o BT T AL FHAET bt TS A Sieh1ait 1 forheor
F 1 e & ed 32 T3 S 39 e § AR g ot §
TSI TEATE F YEAC H gAR A U o RS weed 7
T SAYRIET T HHATE B A & AT fewat Ta9r SR R
o, o W R ¥ STe A Ew e 5 Cwee §
ot feedt & gty # gt g € fohq ew o oft fauffa
T (34T 90% et TaR) § X E. 3 hefeX SR Haeet oy
2 37 gAR FrETeE § T YR HHbS HE % qerd @ & g
2 3 FHEet W "Thtg e’ 39 giwedsw #t veg 9 = | 25w
AT 37T HIE ST & T 2. < 37 39 AAHHT I S
TS YA AR (AT F % fore frafi e gfeaifiand sk
HTefshn SEfor 63 S €. T2 v forvare & 25 ey et faet Bt
T g | T € ST A [ 9 37 shee & w9 e o
oft FTHHTST B el 2. T Thole BIhd 0 & &9 F g F3 at 31
[ENER S IR R

9% Afafie, W & HHEREl & Bt e & 3 i Jge
31 & }YT ¥ f=h Fewwr ud gy aE= gt smafsa
F T, o T 25 FHARAT 7 SRS 9 o, s
icaTed 39 &1 gt @ Reder wifva it R wnfvrat, i+t it o forg
Y- 3T YRR T T3 4. FA1 a1 o faeiansi & 1 39 T &:-

gl feecftare st =t 3 form lp
TR YRR Tt R

Feftar grenr

oft wefix det oft =t ot ST ft e AR
(AT, o 99, gImT) (T, & Y9I, THTT) (har & e ferwmm)
YiedTe TR faear - gt vien aoqm, geft wenh Fees,
sft areur e, it oo ek, U gaft ST T,

et wet =t &k forg
TR YRR Tefter qrem Tl TERR

sft Terenrer firter
(ST TaramT) (Terer gm)
‘D‘—lﬁa‘r,a‘iﬁwwamsﬁmaraﬁs‘. |—'ET

TEEeE | fafe gart we faami 9 e R afaffEt, /<
Ttfy gewl q91 JanTeed Ue fqurmeed & afaarast § S 16
feeRfat & fore fe=t femmel gifer RUie s & Weler 0 faoiw
fyTeroT ot oft ST e T, 39 9§ 39 et yeiereh off Tty vl
T gfafr & gar ud fFun ga af S et G e gt

- P = = =

e it wewm & aR | Fr qifs TE THHieTE & et FHmaS $t
T T U Wl S ey oy W 1 Woh. Igi+ weft wferenfy @
7% «ff 3TE e {3 o 37093797 99 U e & U st st
i faeifend X 9 fowdt & sveran fomfoes &9 | e & fohar < 9.
TEATS & 3T H HHANE Bl 9 FEAE o |1 =t # At HA
® Fiefed R 3R w3 it eRe germ § Rt amwor
yferfiTar o St e, 39 gfeRfiar 5 5 fawa, a9, wiies ad
1 SICTaTg, T YA, ST 391 | o1 9N T HeIRTth St SHR?
T SR, W U, fefSee seferawen & o siefhse 2
g, TUT A F1 W, AECns  qUithahior & 5T 37edt, 9
g famg W T 4.

T gferaifear § ged fovi 3 Seei@Htar o o8 @t
wHETE % W '
TR oAy U vEe
TEIEH A I HAN
ymf & o wfoumft &
w®q ® anT forEn AT s
TR I T
AT, T SR
IETEXUT T W ST TAR
et wEem WS
2 ot dyam: gad feaa
ey o sfoem & Tor o
g AW gIW ghm. o
ST YicdTed § TEe SHHEal § o @ S A 3
F o fEERE T S S gEe wHur vy < F wrtedia
HTHHIS 1 3T T . 39 Ffaniar & e | gar faw<dt afnfa
e HTH at & @M F Gl TR IT4 g, R fasiarsii
A T YRR E -

g A | T Sruft
oft 3ifpd @ ERL
#t s1figat sk fadt=
st T IR IR
reHTE YRR farste -

oft foepr fore, <. (sfiwet) T 2ea, o aR 3o v, oft 9w v,
TaaR, ot 3 aE, oft Fure 72

- Tahor: gt favm
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TRICTERTAT ShTH T Sei -1 GATH o T qeT

HIAHIAT AR TSTATST HrAT=g- FHfT (ITHT) T 24 377 2018
T ST 3T BT d3 & G a8 2017-18 § Hicwh |
o woft 3wpAl & sftw wEHtend Fiawm FEfa H SR
TSI it o o fgedta & ®Y § Tt vee ¥
B ECACRINRERIE KIS Ziferes it 3| IReta
e fm fafe e, uft=m Sd o Hune! €F & ot 3R qfd &
FHAA § SR &t 7eT Yeier o T & Hieh qg1 A yeus
(TrsreTe) ot 3T HAR A = TF0T .

et faT Siorbma fod &5t Frafaa § FHaial & foe
feadta “fe=dt ey feuT SRivmen” i STarsH fBar .
FRYTET &1 IZACA FRTAd TU@ 9 7eay, fqanfa qorm
Frataga qfafa ot tH. &. At J fFE 3= 3 3gEeA
aryor § weft gfaenfiel § @ smea fer 5 9 39 Frge
JIYTEA0T BT T AT ISTC 3R -3 i o Hrgedi W
o7 G9a fg=t 1w R asft st ¥ = $-9 it S
et TR 371 Toft FHT FferequT S Wt e | Wefe g weh.
TfSTeqoT FHeen § SUEEl & urtai ud gfverr yae &
?m@-w%wﬁww%%ﬁﬁwﬁ?
5 HRTaeh AR (SHUT/3Afarfy) ft pAR ST 3Ufke o,
mﬁmwﬁmamﬁ%ama,
a1 & fewdt Ffahie Wi Pt ST US Hrarge Hid & AeAm §
et 9 ereu 1 & aR 7 oft == 3.

. -‘”‘ \
2 Taoetl | gt S ITeTd Sus

a9 2018-19 @t &l fomeal & S =<t v s
T, e Frfomenst & woft sifyefal wd wHwE 3 W
IeATE A GiEhadl 9 9 7. 89 7oy W id uikes St
qgn 37 ey Feted 9 off st S i fFar T
o, geft wfawfret s goramn fifs, fem qar goram siffray
F RT3 (3) T Heeayul SIESR & TE. IR genafe et o
T § 3 ATt R vIal der 39 vsal &t forgd | o7 aredt
SR HSAEA! I THHEM HLd g T o6 (68 FHR A
o=t ad=t &1 g2 fohar Sw. 39 a1a W off 5 foan e f o<
F1 FeEr 34 1 &9 4ft 3 e 2. THfe 8 o e
Wﬁ%?%am@af?gﬁ . ; -
HE TS T feeeft & 39 Wl y§ g 7l (% - : :
o § 2=t o JOR dst § 93 @I8, Afeh 34 s dast | agH ﬁﬁw@ﬁﬁiaﬁﬁw%ﬁiﬁwmﬁ%wm
F STV & AF T T ZR A A Fm & A R AN, A 7 S sfafy swere o
Frertfe e 1 AT BT 1 . ST 30 Wl W e 3 ey SUCAT G T S A fepe

ACADEMIC EXCELLENCE

WE CONGRATULATE THESE BRILLIANT STUDENTS AND CONVEY OUR BEST
WISHES FOR THEIR BRIGHT FUTURE

BHAGYA LAKSHMI, d/o Mr. Santosh Kumar Sahu, Dy. Manager at Kolkata
Regional Office has secured 95% marks in Class X - ICSE Board 2018 Examination.
i . She was a student of Mansur Habibullah Memorial School, Kolkata.

HARSHIT RAJ, s/o Mr Nikhil Raj, Chief Manager (T&OS), Mumbai HO, has
secured 96% marks in Class X Examination conducted by the ICSE Board in
March 2018. He was studying in Lokhandwala Foundation School, Mumbai.
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BY SCI VESSEL
SCI's owned tanker m.t. “Swarna Godavari” which
was berthed at Cochin QOil Terminal (COT), has
donated a portion of its vessel provisions towards

Kerala Food Relief contributing in a small way.

/

O 91 T T, TR =R @ g T qE
et &t A A AT, T G B A
et TR Fel-shene, T 3T SWfe H Sl qH
Y TR 39 W g ol 39 W &M 7 1 qH
&=l I Tl ST, TG hl &1 A | |

firet g e R o, 3H WK § THSHT H
IThT AW LA W, farar & k1 g |
7! A FAAHI (o, ST FogH H ST g
TRl i el T, & ol &1 A | |

AT THT TSH T, FH 7 Tl HET qH INTERACTIVE SESSION OF
@et % e & off, ol 7 e e g | - BEAAT SERIES -
foyerreTa & . reakfast Series’ 8" Session was held on
T ﬁi;fﬂ’ b WEWT@W@? 30" October 2018. The speaker was Ms. Renuka
T, Tt =l E | Verma, DGM (Performance Management) from

HPCL. She spoke on the topic “Communication

T ST T =01, T 3% 7 ¥ &1 g Intelligence”.
ST XTI 1 off, ot 7 &R < A The session was very interactive and lots of
T YT TS S T, I G & FAT exercises were done by the speaker during

the session. The session included topics like
‘Communicating with your partner and Active
listening’, ‘Paraphrasing’, 'Principle of Charity’,

=T I T TR, T bl &1 A ||

witent el el 3R o, 0 7l & ST g ‘Styles of Communication’.
W= I T A0 T, TSI Il ohi sieer1 A | a REQUEST! I
T HId, To8 R &1 7R, faet § e g7 We have a sincere request to all employees
3T S W &1, &AM gHE T&H gH including seafaring brethren to contribute
Tl Y Tl A, e @l g g | | interesting and informative write-ups based on

theirmemorable experiences and / or happenings

) on board the vessels. Such write-ups and photos,
-WeT0T A, STACH (et . 4728) if any, can be emailed to the Editor at his email

THEIRTTE, Tas address rajiv.sharma@sci.co.in
h il \_ - Editorial Board of SCI Sandesp
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"SR! gUER, T ARTCN WigA fEers?” 8 gva
Hoft WA TEErAA faERer A W16 =
AseaTaia e, <war, fagar, g, 2ad, Hue
A foamar. 32 awf=an 21z 16 &1 Asedrada
yEH HEAEe g @l A 9 awEel T
e A et @i

S 1986 @1 Ht 16 AT AR W T THITETH
&1 e & e (Sl qiet A i @ ugdieE g
faeftiatr gmet). SE 1986 @ 1 st 1990 wed #t i e
AT @1 AT e gt 7 2 S 1990 9 S oSt
31 FfaRTeR 2018 wfd, Sae-sae 28 an Hunet Gk fiue 7ed &M
et woehtsTe Aefter 32 a & qITer arge wefter 7 e av 39 auteAr Wy
AUt F TS ST AR

10 S 1979 TSt A1t {71t arg feries wea i fawmma Swvgs
e, 9o & AU €.600/- I A1 & SieeiE aaAe aidt 4 3
HUAE BT Fegd. i AT FERI ST St SHred et
AT gt T H SET Sacht F wHvear A o ot raterd
T <fith FASR @1 veraeH g 8 318,

T 7 A 1986 T W U wwendwg @ fawmma meh
AUy el d o &, F. FIoH RT @ I8 7 SeRERy ()
AT AT SR 1 e Heft fiesrett. e wsft 2 st 1990
st Huaeten wfearemm aeat et de . o et @ et
i< SN TETe g d @i arfeeAraTe wsht 7 eiareEdta
eI g et Wt W 9 9 FHH gusil St He Jor 28 a
STeeTi=AT AT B wUA et e, e 6. f. THewe,
oft. . . shareaa, oft. ve. g, oft. 31601 HAR T 3 Tear Heae

THTBTE TS el

Tt e f2 St sueren FeftT A 7 S ufiR wes fe
FEH JTVATE WEAR AUV T SAUTAIE. [T IS e T
FIUATAT HEedl 378 ST B 1% THE 3THA o1 B et fare et
371 ST S 371 91X § ST HeRIe Al T A1 fawaa %R Are
TS Jalee geaet. Wl e A e el TSR hal A6t
T @@ T o S S S SeauarEl I a@td
WA=E HeT wele Meft A< T A H AT HA et
greft. o e 7 | g aret 7 mefish snen faaefta wEed
2. T M= 9o TS0 fg |1 o= faawft Sivm i, #ere
TS SeTere & @i YR UHRI S Tidh ATaT MaTHe
I B, W= B Wiearaed @it Teuart e deft Teft .
U e Iemevamdl Fagynr Mefsh werR wee feaH aRy
TS, W HRAHT TR 1 HE, SAT GV T HR0R gt
T eTTOTTEdt gee e ST et I gret. e gt sneren
el gra:faefteet ot s arett it st s s T
TITAT ST Hae ST T&a: a IiE 9T &% ar.

IufRed AHAT ST T H TR U THHEE FOM At 8
gt faadt Hioft 9T wa: @ 99E gUE vt . doT UHs
T TE FCA. Hai S e Hael S 0T SHHM-Tehse i T
T~ Ta= hell el T =T AT fohel HieT 98 HSA 33 viehdl
2 A1 it <effer. Tt & T u G 8 a1 feH v .
U 2 FE FifRd e wEd A, T 9 W Jeeuart
TRST 3R, HE=T AT STV aTesell Ferl 37 FffehToT eoar oy
TG o e fAfa ST SIvR 3118, ek §F AT A ¢ Jae
TR e 377t aruraret, de svoe TR,
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e fram off. 3. . 92, 4. o agEeA, . #f. & dea
Fe fa. fa. fer an gt ot aer g1 oM e e 7o
frraredt.

Jieh HUHET WM a7, B vIc a7 o B FHLAT qE Bt
ST, @ T MeariaR Sesdq Juarh wrsht Jefts qat sram.
JI Hiuaet e A YU S e e, g wd siftsmrie
farearare =t U 3T & A1 WIS W wHSil. o v v denets
FriHR! TEas g Gluareadd s 96 Tgaraihed T §Y Teae
3 uidtan firesren, @ Hatar @t R #oft .

2 SAHIE TUTS A1 TER N g1t 81, g dob aTesdl H HeATdaT
ST e G HeA= Heiel & qel S e ST AR &
AT HIG ST ST e SwIHaed S, Afar, geeid faad 3
FTE e WAt YT SHIHe A At W et ' v et
IR U HYOTu Hivreselt. AEAr AR e & g e e o
@M e & w=olt o, veehends Hen we it o 7 di=ht
FHreagial ek HIAMT HeAl RN FREgeraen STy s=== 9 et
AT HaTg e, SHArT ¥eft FYT WU 37 7L U Hoet
g, S IAH S, AR, MENE.., FAE, FNE AL T, dee1 weht Y
U, W UG A 8. 907 H 39 T2 FE shad & g wedter 3
e, e, dF e, A 3 T FR (i, 07 FAr 7 -
afear e Bvare! fafewar-sw=r gfaer (Rule 11) 2@ faef
U 7 SISt W A A At gehfad.

Savfia WIS MeIe gEd T 3T 3. TUT AT S S7qrelt 3=
[T TN 378, Ush ARl Hell HET siaedl RE aed. oy
R[S § 379 3T, Feet, et afard= ArT.

THHtaTE wefiet ATEA e eI TR 9 fXaTdie greiw yHweT!
- GUTRT T,

=it AR (Farige), duadt afearea

R ST 3edeR TSl 3Ued a3 Eesdal
FEG ded, e HLEh aed U @A FEE e A faa

. wA:EA FE gl SeveE g e W SIVR AR, e
AWM W= amEdta (AfEas e Fe auia 8 FeNes aaa
TTTET 3R, WA 1 a7 aTeul /e 3. d 9 auiqet e s
TREH FATH aEeAc Hagdl dlhd iod LI M Gu
Hredea fagarRa. FIEHIT (ami=an ueHH & aad 5 el 8 St
. framieRiadt T Wedl TGUAE YT §ae S
TFRET STITOT AT T = amaeid Fef= (92 Heuarardt Srofiqm
.
-UHIE TGN
3T HEEATIh, TAH Uk THRT




& SCI LEAP - A NEW BEGINNING! £

SCILEAP (Leveraging the Aspirations and Potential of Employees to be a World Class Corporation)
has been initiated with a view to sensitize all levels of SCI employees on the MOU targets and
challenges being faced by SCI and to enthuse and energize all the employees to put in their
best collective effort towards growth of the company.

The first session of “"SCI-LEAP” was conducted in June 2018 in SCI's Head Office, Mumbai. This
programme aims to provide an opportunity for the employees of the Corporation mainly the
junior and middle management cadres to interact with the functional Directors and CMD and
share their views, ideas and opportunities for the Company.

SCI LEAP is a quarterly event, which is usually held after the quarterly results are finalized. The
second session of SCI LEAP was held on 6™ September 2018 in SCI Head Office which was an
engaging / interactive session with active participation from employees across all divisions /
departments and designations. The concerns and suggestions raised by the employees were
addressed by the Top management of the company.

Communication was the keyword for the session, CMD while speaking on the subject, suggested
that employees should communicate more by visiting the workstation of fellow colleagues

rather than communicating only through e-mails.
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